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Part 1:
Black Lives 
Still Matter



Demographic 
vs. Cognitive 
Diversity



The experience of  students at Cambridge
“…race has not been acknowledged as 

relevant to the whole intellectual experience 

at Cambridge…”.

“…I am fighting for every 

other black person I 

know who needs to 

occupy these spaces”. 

“…my friends have changed their 

hairstyles and said that people no 

longer recognise them”.

“…do I really belong 

here? Am I really the 

type of person they are 

looking for? Was I just a 

pity acceptance?”

“If  you enter certain classes, 

you may be the only person 

of colour there…”

“you feel like you have to be strong. My mum 

says just keep fighting, just get that degree”.

“…at a social event, 

someone turned round to 

me and said “I’m too 

drunk to use the N-word”. 

“even though I was glad that I studied here, there were times where I 

felt like an imposter and totally out of my depth”.

“…you are very 

aware that you are 

black”.

Experiences taken from Being Black at Cambridge report, October 2020

https://www.bbc.co.uk/news/av/education-54437262


What is my 
Privilege?

https://youtu.be/1I3wJ7pJUjg


The myth of  
meritocracy



Micro-
aggressions 
and micro-
behaviours



Part 2:       
How can I 
turn the dial?



I’m scared 
of  getting it 
wrong or 
saying the 
wrong thing



1. Learn 
about the 
lived 
experience



2. 
Practice 
Active 
Listening



3. 
Validate, 
don’t 
Dismiss



4. 
This may be 
uneasy and 
you need to 
be vulnerable



5. 
Be curious



6. 
Ask. 
But also 
Don’t Ask



7. 
Calling it out



8. 
In a world 
where you 
can be 
anything, be 
kind



Part 3:
But what 
will this do 
for me?



People cover 
up up to  
83% of  who 
they are



Are there any 
quick wins?



Don’t try 
and be too 
inclusive on 
this



Office 365
File →
Options →
Proofing →
Grammar and 
Refinements →
Inclusiveness



Think about 
culture add, 
not culture 
fit



Where is this 
journey 
taking us?
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• The video of Systemic Racism Explained

• A great article about White Privilege and the video about White Privilege

• An overview of what Microaggressions are

• The Twitter thread about the Microsoft Inclusivity settings

• An article on why empathy is a needed leadership 

• Some ways to help you build your empathy

• The overview of covering up

• An article explaining the concept of cognitive diversity

• Some high level leadership strategies to be more inclusive

Further resources to explore

https://www.youtube.com/watch?v=YrHIQIO_bdQ
https://www.yesmagazine.org/opinion/2017/09/08/my-white-friend-asked-me-on-facebook-to-explain-white-privilege-i-decided-to-be-honest/
https://www.youtube.com/watch?v=1I3wJ7pJUjg&t=4s
https://www.businessinsider.com/microaggression-unconscious-bias-at-work-2018-6?r=US&IR=T
https://twitter.com/garius/status/1271035621461708801
https://www.fastcompany.com/90272895/5-reasons-empathy-is-the-most-important-leadership-skill
https://www.mindtools.com/pages/article/EmpathyatWork.htm
https://news.harvard.edu/gazette/story/2018/04/importance-of-bringing-your-whole-self-to-the-workplace/
https://www.workforce.com/uk/news/think-differently-3-ways-build-cognitive-diversity-workplace
https://hbr.org/2020/01/5-strategies-for-creating-an-inclusive-workplace


Further resources from the BME Officers
Franchesca Ramsey’s “Decoded” series on YouTube 

The podcast “Why I Stopped Talking to White People About Race” by Reni 
Eddo-Lodge

Ruins of Empire by Akala

Peggy McIntosh’s research “White Privilege: Unpacking the Invisible Backpack”

Black Girl Dangerous’s blog: “4 Ways to Push Back Against Your Privilege”

Runnymede Trust report - “Race in Higher Education”

The BME Campaign’s “BME Guide” - defines terminology surrounding race and 
racism, with reference to Cambridge University

https://www.youtube.com/watch?v=j5FUtJvzz3Q
https://www.aboutracepodcast.com/
https://www.isr.umich.edu/home/diversity/resources/white-privilege.pdf
http://www.bgdblog.org/2014/02/4-ways-push-back-privilege/
http://www.runnymedetrust.org/uploads/Aiming Higher.pdf


CUSU BME Campaign: Some events will be open only to students of colour, others to everyone
Cambridge Defend Education: Do a lot of work in decolonising the University and working to build
an anti-racist future.
Cambridge Decolonisation Network: A brilliant initiative that aims to decolonise the curriculum and
pedagogy in Cambridge. Each department will probably have its own working group and there is a
centralised campaign that meets every term (https://www.facebook.com/DecoloniseCambridge/)
Critical Theory and Practice: A brilliant seminar series that invites speakers and panels that discuss
various systems and sites of oppression locally and globally as well as what meaningful allyship
and organising against injustices looks like.
End everyday racism: The project aims to develop our understanding of everyday racism with
numeric, descriptive and geographic evidence, in order to build a collective case to support
antiracism advocacy and social justice activism at the University and further afield

Organisations To Look Out For:



2 Procedure for Student Harassment and Sexual Misconduct

This is a formal reporting process that seeks to limit any interaction with 

the other student(s). This doesn’t make findings/decisions about whether 

the action took place. Outcomes can include agreements which can 

prevent the student(s) from contacting you.

3 University Disciplinary Procedure

This is a formal procedure and investigates is the student Rules of 

Behaviour have been broken. The student responsible for the 

misconduct is prohibited from having contact with you and effort is 

taken to limit any interaction you may have during the process.

The University can take 

action 
The University can 

impose sanctions.

Reporting racist incidents at Cambridge University

1 Anonymous Reporting Procedure

This informal process enables anyone at the university to 

anonymously report inappropriate behavior from anyone.

https://www.studentcomplaints.admin.cam.ac.uk/files/ipb_report_form_-_oct_20.docx
https://www.studentcomplaints.admin.cam.ac.uk/harassment-sexual-misconduct/reporting-harassment-bullying-discrimination-or-sexual-misconduct
https://www.studentcomplaints.admin.cam.ac.uk/anonymous-reporting
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